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M LPERSMAN 1306-1208
Li M TED DUty (LI MDU) REEVALUATI ONS

Responsi bl e | NAVPERSCOM Phone: DSN 882- 3229
O fice ( PERS- 821) Com 901- 874- 3229
FAX 882- 2622

Ref er ences BUMEDI NST 1300. 2
EPMACI NST 5000. 3D ( Transi ent Per sonnel
Adm ni strati on Manual)
NAVMED P- 117, Manual of the Medical Departnent

1. Pol i cy

a. Each conmponent of the limted duty (LIMDU) reeval uation
system (nenber, nmenber's parent conmand, servicing Personne
Support Detachnent (PERSUPPDET) or personnel office, and
cogni zant naval nedical treatnent facility (MIF)) shall assist in
ensuring the nedical reevaluation is pronptly conpl eted and
required reports are expeditiously processed.

b. The nost efficient and successful geographical LI MU
prograns occur when nanagers of the LIMDU popul ation neet to
di scuss issues on a regular basis; therefore, LIMU coordinators
fromthe MIF, PERSUPPDET, and conmands with LI MDU personne
assigned shall neet at a m ninmum of once a nonth to resolve
probl ens and anal yze the process.

c. Suggestions for inprovenent in the LI MDU popul ation
managenent process should be submtted to Navy Personnel Conmand
(NAVPERSCOV), Disability Retirenent/Limted Duty Branch
(PERS-821); Enlisted Placenent Managenent Center (EPMAC) (EP-48);
and EPMAC Det achnent (DET), Transient Mnitoring Unit (TMJ) as
soon as possi bl e.

2. Command Responsibilities. Commands with LI MDU personne
assi gned shall do the follow ng:

a. Designate a single point of contact (POC) LI MU
coordi nator to track and nonitor personnel assigned to LI MDU.
LI MDU coordi nators cannot be in a LI MDU status.
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b. Provide the LIMDU coordinator's nane and tel ephone nunber
to the servicing PERSUPPDET or personnel office and the Patient
Adm ni strative Ofice of the servicing MF

c. Ensure LIMU personnel renain avail able and report for
schedul ed foll owup care and reeval uati on appoi nt nents.

d. Ensure the PERSUPPDET or personnel office is infornmed of
the results of all LIMDU foll ow up and reeval uati on appoi nt nents
within 24 hours of their conpletion.

e. Ensure personnel found fit for duty conplete operationa
screeni ng per BUMEDI NST 1300. 2.

f. Ensure |leave (other than energency) is not granted within
90 days of nenber’s expiration of nedical board.

g. Ensure the nmenber reports to the servicing
PERSUPPDET/ per sonnel of fice when required for LI MU update,
status change, and/or subm ssion of availability report, if
i ndi cat ed.

h. Investigate instances where nenbers fail to report for
schedul ed appointnents, initiate disciplinary action where
appropriate, and coordinate with the PERSUPPDET or personne
of fice and MIF in arrangi ng an i mredi at e make-up appoi nt nent.

3. PERSUPPDET/ Personnel O fice Responsibilities. The servicing
PERSUPPDET or personnel office shall do the foll ow ng:

a. Designate a single POC LI MDU coordinator to track and
noni t or personnel assigned to LIMDU. LIMDU coordi nators cannot
be in a LIMU stat us.

b. Conmply with all requirenents regardi ng the managenent of
LI MDU personnel outlined in this manual, EPMACI NST 5000. 3D, and
all associated relevant instructions.

c. Appropriate entries will be made on all personnel gained
or changed to a LIMDU status (accounting category code
(ACC) 105). Input appropriate changes as they occur.

d. Request reeval uation appointnents fromthe cogni zant MIF
info the nenber's parent comrand, via nessage no |later than 90
days prior to expiration of the LIMDU period (Exhibit 1 is a
sanpl e of the appointnent request). Menbers will remain on this
nmessage until reeval uation appointnent is schedul ed by the MIF
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e. Wen notified of reeval uation appoi ntnments by the MIF
Issue letter orders (Exhibit 2) to the LIMDU nenber, via the
menber's parent comrand, directing the nmenber to report to the
medi cal board section of the MIF s Patient Adm nistrative Ofice
at least 30 mnutes prior to the appointnent with all appropriate
medi cal records.

f. Submt a Monthly Status Update of LIMU Personnel nessage
(negative reports are required). Refer to M LPERSMAN 1306-1204.

g. Change the nenber's status (ACC)/submt an availability
report and associated tracer actions, if appropriate, when the
menber is found fit for duty and has passed operation suitability
screeni ng.

h. Ensure nenber's projected rotation date (PRD) is
correctly adjusted i f NAVPERSCOM ( PERS- 821) approves an
additional period of LIMDU as a result of a reeval uation
appoi ntnent (the Monthly Status Update of LINMDU Personnel nessage
can be used).

i. Verify PRDs for all personnel on LIMDU and take
appropriate action as required by this article.

j. Track the status of for duty (FORDU) (ACC 100) personnel
awai ting final disposition by Physical Evaluation Board (PEB) or
departnental review

k. Ensure service records contain a copy of NAVMED 6100/ 1
(Rev. 10-83), Medical Board Report Cover Sheet and nessages
requesting additional LIMDU periods. Case files will be
mai nt ai ned per EPMACI NST 5000. 3D.

4. Cogni zant Control Naval MIF Responsibilities. The cogni zant
MIF shall do the foll ow ng:

a. Designate a single POC to coordi nate and schedul e LI VDU
reeval uati ons.

b. Establish procedures to provide LIMU reeval uation
appoi ntnments on a priority basis.

c. LIMDU coordinators at MIFs will hold nonthly neetings
with area LI MDU coordinators to review and di scuss potenti al
probl enms and anal yze exi sting processes.

d. Maintain nedical records for LIMU personnel separately
to assist in identification and processing. Flag nedical records
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for aviation, subnmarine, and other special duty personne
assigned to LIMDU to further assist in identification and
processi ng.

e. Per NAVMED P-117, chapter 18, advi se NAVPERSCOM
(PERS- 821), BUMED (M3MB1), EPMAC DET TMJ, the nenber's parent
command, and the servicing PERSUPPDET or personnel office via a
weekl y nmessage of the status of all LIMU reeval uati ons conducted
during the previous week. This nessage shall be rel eased each
Friday. Exhibit 3 is a sanple of a Wekly LI MDU Reeval uation
Di sposition nmessage. It is the responsibility of the servicing
MIF to ensure results of all reevaluations held the previous week
are included on this nessage.

f. Provide the nmenber's command, info the servicing
PERSUPPDET/ per sonnel office, with the requested reeval uation
appoi ntnents by nessage within 10 worki ng days fromthe receipt
of the request for reevaluations. Provide conplete justification
shoul d the reeval uati on appoi ntnment not be schedul ed at | east
60 days prior to the expiration of the LINMDU period (see
Exhibit 4 for a sanple of the nessage response). |In cases where
appoi nt nents cannot be schedul ed due to systemlimtations, a
nessage response mnmust be provided within 10 days of receipt of
each reeval uati on request fromthe PERSUPPDET or personne
of fice.

g. Conplete the reevaluation no |ater than 60 days prior to
the expiration of the LIMDU to ensure one of the follow ng
actions is conpleted prior to the end of the nenber's LI MDU
peri od:

(1) The menber is found fit for duty.

(2) Medical Evaluation Board (MEB) report submtted to
NAVPERSCOM ( PERS- 821) for departnental review requesting an
addi tional period of LI MWU.

(3) MEB report is referred to PEB for a fitness
det erm nati on.

h. Establish |local procedures to ensure the nenber reports
to the Patient Admnistrative Ofice imedi ately before and after
all followup and reeval uati on appoi nt nents.

5. Menber Responsibilities. Menbers assigned to LIMU shall do
the foll ow ng:
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a. Be personally responsible for adhering to medical advice
to ensure rehabilitation during the LIMDU peri od.

b. Strictly conply with the procedures directed by the
PERSUPPDET or personnel office and the MIF for reeval uation
processi ng.

c. Report for followup care as schedul ed and the
reeval uati on appoi ntnent no |later than 60 days prior to the
expi ration of the LIMDU peri od.

d. Immediately advise the Navy hospital's Patient
Adm ni strative Ofice, PERSUPPDET LI MDU coordi nator, and
their parent command LI MDU coordi nator of the results of any
fol | ow up/ reeval uati on appoi ntnents and changes in their status.
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EXHBIT 1

SAMPLE REEVALUATI ON APPO NTMENT REQUEST MESSAGE
(Use the proper nessage format containing the follow ng.)

FROM PERSUPPDET/ PERSONNEL OFFI CE

TO NAVHCSP /1 /1

| NFO PARENT COVWWMANDS (LI ST ALL CVMD W LIMU PERS FOR WHI CH
APPO NTMENT REQUESTED)

TRANSMONUNI T NEW ORLEANS LA

UNCLAS/ / N06320/ /

SUBJ/ REQUEST FOR LI MDU PERS REEVAL APPO S/
MSG DY GENADM N ( PERSUPPDET/ PERSO FI'CEET -1

RWKS/ 1. FOL PERS ‘ ) . R REF A REQ SKED

REEVAL APPT.

NAVE ; \ [ & COVD

SMTH, R B. ‘ (X ] AS JAX
JONES, A.J. ) \SA QR04/ NAS CECI L
MATT, D. NWN R\QRTH 067/ NTC ORL
W LLIAVS, J. D J ‘ ‘ ) 00000/ NSB KSBAY

2. FOL PERS HAVE LI MN RRD\PRQR\TOS — REQ SKED REEVAL
APPT. REF B IS MY PR FOR LI MDU REEVAL APPT.

NANE RATE CLI NI ¢/ DR Ul ¢/ COVD PRD
HORNBLOWER, H.  DP2 000000004 ORTHQ PETERS 00207/ NAS JAX 8907
FISHER, E.G PNC 000000005 | NTMED/ JONES 00207/ NAS JAX 8911
FELDERS, L.U. AT2 000000006 ORTHQ PETERS 00207/ NAS JAZ 8912
/1

BT
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EXHBIT 2

SAMPLE LI MDU REEVALUATI ON LETTER AND CHECK SHEET
(Use the proper letter format containing the follow ng.)

From O ficer in Charge, Personnel Support Activity

Det achnent
( Station )
To: ( Menber )
Vi a: Commandi ng Officer ( Menber's parent conmmand )

Subj: LIM TED DUTY REEVALUATI ON APPO NTMENT
Ref : (a) MLPERMAN Article 1306-1208
(b) NAVMED P-117, Manual of the Medical Department,
Chapter 18

Encl: (1) Limted Duty Reeval uati on Check Sheg

1. References (a) and (b) state that a ne

nust be reevaluated no | ater than 2 nopths pki O
the LIMDU period. This also applies t\Q
subsequent periods of LI MU. DUN B
been schedul ed as foll ows:

DATE:

3. You are to [fepord i ‘ the day with your nedica
record to the PRtke ' ; | ocat ed :
NAVHOSP \ 30 minutes prior to

appoi ntment ).

4. You are to ensuie gncl osure (1) is endorsed by the doctor and
the Patient Administratiyé Ofice as indicated and returned to your
command LI MDU coordi nator inmrediately after your reeval uation

appoi ntnent. The conmmand LI MDU coordinator will ensure that

encl osure (1) is received by the Personnel Support Detachment

( PERSUPPDET) LI MDU coordinator within 24 hours after the appointnent.

5. Failure to comply with the requirenents herein constitutes a
violation of the Uniform Code of MIlitary Justice, Article 86 (failure
to go to appointed place of duty) and Article 92 (failure to obey a

| awf ul order).

6. |If you have any questions regarding this matter, you or your
command' s LI MDU coordi nator should contact ( PERSUPPDET LI MDU
coordinator ) at ( phone nunber ).
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EXH BIT 2 (Conti nued)
SAMPLE LI MDU REEVALUATI ON LETTER AND CHECK SHEET

( NAVE/ RATE)

( DEPARTED COMVAND)
ARRI VED NAVHOSP MEDI CAL BOARDS SECTI ON

THE PURPOSE OF THI' S DOCUMENT |'S TO ASSI ST | N MONI TORI NG THE
LI M TED DUTY (LIMDU) STATUS OF PERSONNEL REQUI RI NG REEVALUATI ON.

ENDORSEMENT TO BE COMVPLETED BY DOCTOR ( MUST S| GN APPROPRI ATE
BLOCK) .

REEVALUATI ON COVPLETED AND MEMBER FOUND FIT FOR FULL DUTY

MEMBER FOUND FI' T FOR FULL DUTY AND MAY BE MADE

AVAI LABLE | MVEDI ATELY.

MEMBER WLL BE FIT FOR FULL DUTY UPON COVPLETI ON OF
CURRENT LI MDU AND MAY BE _NMRDE AVAI LABLE FOR
TRANSFER AT PRD.

REEVALUATI ON COVPLETED AND ME & D} FIT FOR FULL DUTY
% NR\%4

COVMENDED ( TOTAL

2 MONTHS) .

MDU RECOMMENDED MEDI CAL

ED FOR DEPARTMENTAL REVI EW ( TOTAL

VEDI CAL BOARD TO BE DI CTATED REFERRI NG MEMBER' S
CASE TO THE PHYSI CAL EVALUATI ON BOARD.

THE COVPLETED MEDI CAL BOARD REPORT MJUST BE FORWARDED W THI N
10 DAYS TO THE SERVI Cl NG PERSUPPDET/ PERSONNEL OFFI CE.

| F REEVALUATI ON WAS NOT COVPLETED AS REQUI RED BY NAVMED P-117,
CHAPTER 18, | NCLUDE COMPLETE JUSTI FI CATI ON FOR NON- COMPLI ANCE TO
BE REPORTI NG TO COWAVMEDCOM YOUR MEDI CAL REG ONAL COMVAND, AND
COMNAVPERSCOM

DOCTOR S SI GNATURE

DEPARTED NAVHOSP MEDI CAL BOARDS SECTI ON
REPORTED COVIVAND
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EXH BIT 3
SAMPLE WEEKLY LI MDU REEVALUATI ON DI SPOSI TI ON MESSAGE
(Use the proper nessage format containing the follow ng.)

FM NAVHOSP
TO COVNAVPERSCOM M LLI NGTON TN/ / PERS- 821/ /

PARENT COMMAND(S) OF MEMBER(S)

SERVI CI NG PERSUPPDET( S) / PERSONNEL OFFI CE( S)

| NFO BUMED WASHI NGTON DC/ / 331/ /

TRANSMONUNI T NEW ORLEANS LA

BT

UNCLAS // N06320/ /

MSG D/ GENADM N NAVHOSP_ [-1-11

SUBJ: WEEKLY LI MDU REEVALUATI ON DI SPCSI Tl ON

REF/ A/ DOC/ MANVED, CHAP 18/ /

REF/ B/ GENADM N/ COMNAVPERSCOM M LLI NGTON TN/ 211500Z0CT88/ /

REF/ C/ GENADM N/ COMNAVPERSCOM M LLI NGTON TN/ 280001ZNOV8S/ /

RVKS/ 1. PER REFS A THROUGH C, FOL |'S | MVED UPDATE OF LI MDU PERS FOR THE
PERI OD TO .

A.  FOL PERS EVALUATED AND FOUND FI' T FOR FULL Y OR FIT FOR FULL DUTY AT
EXPI RATI ON OF CURRENT LI MDU PERI OD. SERVI (I N UPPDET/ PERSONNEL OFFI CE

SHOULD SUBM T AVAI L AND/ OR CHANGE ACC T RI ATE.
NANME RATE  SSN AVAI L DATE
SM TH, R B. SN 000000000 I NAS JAX 92MAR23

JONES, A J. MvB 000000001 204/ NAS CECI L 92VAY18
B. FOL PERS EVALUATED AND L
MONTHS OF TLD. FOR PERS- 8¢ LVIVDU EXPI RATI ON DATE.

NANME RATE  SSN | &/ DR u ¢/ CvD NEW EXP DATE
MATT, D. NWN  SK2 0000009 ORTHQO PETERS 55467/ NTC ORL 92JUL18

W LLIAM5, J.F. BMB 00000008 | NTMED/ JONES 00000/ NSB KSBAY  92SEP15

OF LIMDU, NOT TO EXCEED 12 TOTAL

C. FOL PERS EVALUATED AND RECMD FCR ADDL PD OF LI MDU, TO EXCEED 12 TOTAL
MONTHS OF TLD. FOR PERS-821 MEDBD TO BE SUBM TTED FOR DEPARTMENTAL REVI EW

NANME RATE  SSN CLI NI ¢/ DR u ¢/ CvD MEDBD DATE
MEADE, D. L. PN1 000000004 ORTHQ PETERS 00207/ NDW 92VAY14

D. FOL PERS EVALUATED AND UNFI T FOR ADDL LI MDU, CASE REFERRED TO PEB.

NANME RATE  SSN CLI NI ¢/ DR u ¢/ CvD MEDBD DATE
HORNBLOVER, H. DP2 000000005 ORTHQ PETERS 00207/ NAS JAX 92MAR23

E. FOL PERS FAILED TO REPORT FOR SCHEDULED LI MDU REEVALUATI ON:

NANME RATE  SSN CLI NI ¢/ DR u ¢/ CvD NEW APPT
FELDERS, L.U. AT2 000000006 ORTHQO PETERS 00207/ NAS JAX 1300/ 92APR06

2. POC HMX(SS) B.T. PERSON, PATIENT ADM N (A) 942-7777.//
BT
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EXH BIT 4
SAMPLE REEVALUATI ON APPO NTMENT NOTI FI CATI ON MESSAGE
(Use the proper nessage format containing the follow ng.)

FROM NSBHODP 1--11

TO PARENT COMVANDS (LI ST ALL CVD W LI MDU PERS FOR VWH CH APPO NTMENT REQUESTED)
| NFO PERSUPPDET/ PERSONNEL OFFI CER REQUESTI NG REEVAL APPO NTMENT

BT

UNCLAS //N06320//

SUBJ/ REEVAL APPT LI MDU PERS//

MSG G GENADM N NAVHOSP I-1-11

REF/ A/ RME ( PERSUPPDET/ PERSONNEL OFFI CE) 000000Z MONTH YR/ /

AVPN REF A |'S PSD/ PERSONNEL OFFI CER REQ FOR LI MDU REEVAL APPT//

RVKS/ 1. ADVI SE PERS LI STED BELOW DATE/ TI ME LI MDU REEVAL APPT | S SCHED.
NANME RATE SSN CLI NI ¢/ DR TI ME/ DATE
SM TH, R B. SN 000000000 ORTHQ PETERS 1400 92MAR23
JONES, A J. MVB 000000001 1300/ 92MAR22
MATT, D. NWN SK2 000000002 1430/ 92MAR23
W LLIAV5, J.D. BM3 000000003 1230/ 92MAR15
HORNBLOWER, H. DP2 000000004 1500/ 92MAR23
FI SHER, E. G PNC 000000005 1330/ 92MAR15
FELDERS, L.U. AT2 000000006 0 g7/ NAS JAX 1330/ 92VAR23

2. PERS ARE REQUI RED TO REPCR N\ ORM OF THE DAY, | N POSSESSI ON OF
APPROPRI ATE RECORDS TO | NCL ORK, X-RAYS, ETC., TO PATI ENT

ADM NI STRATI VE OFFI CE, LOCAT , NAVHOSP

BRI EF. UPON COWPLETI ON OF R , MBR WLL BE DI RECTED TO RETURN TO THE

PATI ENT ADM NI STRATI VE OFFI CE FOR STATUS UPDATE.

3. REM ND PERS THAT FAI LURE TO COMPLY W TH REEVAL PROCEDURES IS A VICL UCMJ
ARTS 86 AND 92. QUESTI ONS SHOULD BE DI RECTED TO EACH MBR S LI MDU COCRDI NATOR.

4. POC HVC(SS) B.T. PERSON, PATIENT ADM N (A) 942-7777./1/
BT




